Course:
01.012  Ag Leadership and Personal Development

Unit 10:
Goal Setting 
Lesson 1:
Reasons for Having Goals and Steps to Setting Goals

QCC:
68, 84, 109, 133, 151, 178, 193, 210, 230, 246, 265, 281, 304

316, 346, 168, 383, 415, 433, 453, 471, 489
Objectives: 

1.
Discuss reasons and importance for having goals.

2.
List the steps in setting goals.

Teaching Time:

1 hour
References:

Ricketts, Cliff. Leadership Personal Development & Career Success. Delmar Publishers, Inc. Albany, NY. 

Georgia Ag. Ed. Curriculum cd,pp_Steps to Setting Goals
Materials and Equipment:

Basketball

LCD Projector

Teaching Procedure

Introduction and Mental Set
Give a student a basketball and tell him/her to score a basket.  Most will give a blank stare and reply, “I don’t have a goal.”  Explain that just as a goal is needed to score in game.  Goals are also needed to score in the game of life and that is what today’s lesson is about setting goals.

Discussion
1.
What are some reasons for having goals?
A.
Goals provide a target.  Only three percent of Americans have goals. However, that 3 percent greatly outperforms the other 97%.  People must have something to aim for in life.  

B.
Provides a destination.  How will you know when you get there if you don’t know where you are going?

C.
Provides purpose and meaning.  Our lives are more fulfilling when we have a purpose.

D.
Helps focus our energies toward productivity.  By knowing our goals, we can more effectively plan our activities to save time and energy.

E.
Turn activities into accomplishments.  Some people work hard without accomplishing anything.  By setting goals, those activities can be productive.

F.
Goals help individual success, self-concept and evaluation.

2.
What are the steps in setting goals?
A.
Set goals that agree with our values.  Your goals and values need to be compatible.

B.
Develop desire.  The stronger the desire, the more likely you will accomplish your goal.

C.
Develop belief.  You must have faith and belief that your goals are attainable.

D.
Set goals in your talent area. Set realistic goals.  If you are 6' tall and weigh 200lbs you should not set a goal to become a horse jockey.  Know what your talents and strengths are and set your goals accordingly.

E.
Set goals that have balance.  Balance your goals between these areas:

· Family and personal goals

· Physical and health goals

· Mental and intellectual goals

· Study and personal development

· Career goals

· Financial and material goals

· Spiritual goals



F.
Determine your major purpose in life.  Ask yourself this question, If all else fails, I would be truly successful and happy if I obtained these goals.

G.
Choose appropriate goals.  Remember that if you set your goals too high you will become discouraged, but if you set your goals too low, you will not be inspired.

H.
Identify benefits from reaching each goal.  Ask yourself what will be accomplished through reaching this goal.

I.
Analyze where you begin.  The clearer you are about where you begin, the more likely you’ll end up where you want to be.

J.
Set a specific deadline for your goal.

K.
Review your goals often.

L.
Take advantage of momentum.

M.
Set goals that are big.

N.
Work toward your goals daily.
3.
What are the different types of goals?

A.
Long-term

B.
Short-term

C.
Personal

D.
Career

E.
FFA

F.
Education

4.
Have students develop two personal, career, FFA, and education goals.

Summary

It is important to set goals.  There are many reasons to set goals.  For instance, having goals helps in planning for the future.  Goals should be appropriate and attainable. Goals are essential in order that we reach our maximum potential.

Evaluation
 Completion of personal goal statement
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